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Instructions to the candidates: -
1) All questi re cﬁ‘n?pulsory.
2) Al qug\m s cqrrji equal marks.

3) Useqﬁ.s( ple cdlculator is allowed.

[Max. Marks : 50
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Q1) Answer anyf" ve out of eight : [2 each]
a) Ex_gl‘am the theory of “Doctrine of Notional Extgnsmn
b) Explain the term minimum and maxwm bo\nus
¢) Explain the term “Contineous Se@”
d) Explain the provisions regardl{'g’“nommﬁpon under the Gratuity Act.
e) Explain the term PF contrlbuﬁgn Q°
f)  Explain the 1mportance ofﬁérsonﬁ\el file.
g) Explain the term profeSgOnal fax.
h) Whatis CTC? Hovwiéiéalcuxake it?
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02) Solve any two : S [S. each]
a) What are the elements on which gratuity becomes payable &nder the
payment of gratuity Act? Can gratutity be forfe1ted‘7_ &,

7o

b) Explain ‘set on & set off” allocable surplus. N A
c) Drafta ‘offer letter’ for the position of “HR Exe&ju\Ive” in manufacturmg
industry. &
03) Answer any one : @ -\3‘ [10 each]

a) Explain HRA. State it’s nature, objectives gnd scope.
b) Discuss the various benefits under the E:Q{C Act, 1948.
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[10 each]

‘Disablement’ When does the employee become liable
§ation under the\\%orkmen s compensation Act, 1923.

ammg letter to arremployee for misbehavior at workplace.
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Q5) Answer any one ; N0 , [10 each]
\

a) Mr Ran@s werl? ing in the organization from Jan.2010 and resigned in
sept. 2023 H,lsnbasm salary was 16,500 and DA was 12,000. Calculate

Gratay,i"i't-\/’A payabie to him.
b) Iﬁ?aﬁ an- }pprematlon Letter’ to Mr. Uday who achieved his targets
contmcously from last 6 months. N
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